Questionnaire to Governments on Implementation oftie Beijing
Declaration and Platform for Action (1995)
and the Outcome of the Twenty-Third Special Sessioof the
General Assembly (2000)

For preparation of regional review and appraisals
in the context of the 1 anniversary of the adoption of the Beijing
Declaration and Platform for Action in 2010

Extract from the national action plan “Governmenmiqgpities and procedures for the
enforcement of the equality of men and women“n#t@nal action plan was approved by
the Government resolution No. 453 of 12 May 20@4,383 of 4 May 2005, No. 509 of 02

May 2006, No. 762 of 11 June 2007, No. 540 of 14 ROD8

and from the materials on the fulfilment of theioal action plan “Government priorities
and procedures for the enforcement of equal oppdties for women and men* for the year
2008 as approved by the members of the government

Part I.
Major overall achievements and obstacles encountedein the implementation of the
Platform for Action .

Czech Republic adopted in 1998, on the basis ofFilieth World Conference on
Women held in 1995 in Beijing, the National ActiBtan entitled “Government priorities and
procedures for the enforcement of the equality ehmand women.” This National Action
Plan contains a set of measures whose fulfilmeatgibvernment evaluates on annual basis
and on the basis of this evaluation it updatesetimsasures in accordance with the attained
status and the proclaimed goals.

Despite the efforts leading to the implementatiérine Beijing Platform for Action
there remain in the Czech Republic certain diffeemnin the station of the men and the
women. One of the problems is a low representatfdhe women in the leading positions in
terms of public life which results in low propomiacof women in the decision-making and
planning processes related to the public and palitife and which eventually influences the
unequal standing of the women in the society. Tdrapetent officers of the government will
pay special attention to the solution of this peoblthroughout the year.

Czech Republic possesses built-up basic institatistructures which assist in
pushing through of the equal opportunities polidies men and women and it continues
developing them. It is necessary to raise the avem®of the public of the need to resolve the
problem of equal opportunities for women and meme §ender stereotypes persist, whether
in relation to the station of the men or womenhi@ society, work or in the family life.

Significant differences continue to exist in thegaee of involvement of the men as
opposed to women on the job market, differencempeéng to the employment of the men
and women, in pay provided. Despite the high lexfeeducation reached by many of the
Czech women their pay reach approximately 80% efghy achieved by the men. These
differences are caused especially by the horizamtdlvertical segregation on the job market.
Differences in pay further influence the financeécurity of the women and men in



retirement, where due to the lower pensions thedistandards of the women drop rather
significantly in comparison with the living standarof the men. The differences in the
application on the job market, in the salary defgiation and the existence of the horizontal
and the vertical segregation result in a matenigdiénce on the phenomena of feminization of
poverty. The problem of the entire society is alse harmonization of the working and
family life. Lack of public services or their inassibility due to financial reasons often
complicate the return of the caregivers (i.e. nyostithe women) back on the job market and
as such, in most of the cases, these negativdbeimte the living standards and generally the
standing of the women not only on the job market.

Czech Republic took many steps in the recent yiacombat all forms of violence
committed against women. It is obvious, havingdk&iled knowledge of the situation in the
Czech Republic, that domestic violence betweempesstis, due to the intimate character of
the relationship between the aggressor and thenvand due to use of sophisticated forms of
maltreatment, the most complicated in terms of @néion and combating such violence
committed against women.

Taking into account the above described facts aitidl avview to the development of
these issues within the European Union it is nesgs$o consider the aim of equal
opportunities for women and men to be one of theripies of the Czech politics. The
coordination of the agenda of equal opportunit@swomen and men is since 1. 1. 2008 in
the hands of the Minister for Human Rights and Mines. Among the primary goals of this
agenda belong the implementation and realizatiorthef equal opportunity concepts for
women and men which contains the fundamental measgeeking to create equal
opportunities for women and for the men. The issadsing in connection with equal
opportunities for women and the men is multidisoigaty, which requires the cooperation
among various public administration bodies, sopiattners, local governments, non-profit
organizations, research institutions and otheresaibj and last but not least. of the citizens
themselves, keeping in mind the common goal whidheé removal of any inequalities within
our society.The material phase preceding the achievement oélbbge proclaimed goals at
this and upcoming periods is the increase in thmbsrs of women on decision-making
positions which should strengthen the potentiathaef women in terms of influencing the
public life.



Part Il.

Specific examples of achievements, including policgevelopment, legislative change,
advocacy, awareness-raising, capacity-developmentn@& programmes and projects
which they have undertaken on implementation in thecritical areas of concern of the
Platform for Action

The activities of the Czech Republic are detailatharily in the summary reports on
the fulfilment of the National Action Plan for thegual opportunities of women and men
which are available at hftp://www.vlada.cz/cz/clenove-vlady/ministri-priadu-
vlady/michael-kocab/default.hfyrand from which, for instance, we quote:

In 2004 Czech Republic commissioned, acting throtigh Ministry of Labour and
Social Affairs research seeking to map in detail glender structures in power and decision-
making structures; this research was realized thanka grant provided by the government
and the title of the research was “Analysis of lihe number of men in political decision-
making functions.” The research was undertakenhlbySociology Institute of the Academy
of Sciences of the Czech Republic. The researdodesed that in the top political life in the
Czech Republic, on regional and district levelpa$l as within the justice the Czech society
wrestles with significant gender segregation. Thasealine character of the Czech political
scene is mirrored not only in its day-to-day fuaning but also in the norms of conduct and
behaviour as well as in the interaction mechanisms.

In the area of education there have been many £Vvetd in the Czech Republic, for
instance in the second half of 2004 a seminar wdd &t the Ministry of Justice for its
employees, in cooperation with the Equal OpporyuBiection of the Ministry of Labour and
Social Affairs, which focused on the general piites and basic terminology in the filed of
equal opportunities between men and women. Dutiig ¢eminar the individual aspects
connected with this issue were presented and tidafuental terminology was explained. On
October 14 and 15, 2004 there was a seminar, aganwithin the bilateral cooperation
between the Ministry of Labour and Social AffairadaFrance, which addressed equal
opportunities between men and women and wherertrechk experts presented their practical
experiences in the area of equal opportunitiesviimen and men.

The process of education of the officers of statéhe area of equal opportunities for
women and men, including the information on thehuds of the gender mainstreaming, is
taking place continuously in all departments. THeaoational activities in the area of equal
opportunities may utilize a free e-learning course.

In the Czech Republic all fields of education aguadly accessible to men and
women. The situation in many fields, where men werenerly predominant, is positively
changing in terms of more girls enrolling for sigthdies. As an example the fields of general
education and courses in police education can lrgiomed.

An improved application for the women on the jobrkea is also assisted by the
project organized under the auspices of the MiisfrEducation and Youth entitled UNIV
(i.e. a new method of acknowledgement of knowlealge skills attained in practice), which
is financed from the European Social Fund and ftloenCzech state budget, and which was
put into place by the National Institution of Teaal and Vocational Education (NUQV).
The pilot project, which ran its course by 31. @08, verified the creation of the network of



the middle- and higher-level schools which funcidras local centres for lifelong learning.
In these schools various further education programese created which were directed at
acknowledgement of those skills and competenceshthie participants acquired outside the
course of regular school attendance. The systgmoafdures for the verification and official
acknowledgment of competences is being createdhwhiit allow the applicants who wish to
obtain an official confirmation that they are corgrg in a particular field to acquire such
confirmation even though they have not studied digtt directly. Thanks to this system the
people who do not work in the field they originalipined for and who wish to find another
job (a second chance), or who could not enter @etdue to missing qualification, will be
given an opportunity to better apply themselveshenjob market, as the programs for further
education follow the needs of the applicants ad waelthe needs of the employers. All
education programs taking place within the framdéwof UNIV are designated for both
sexes, and some of then are created primarily fome@n, for instance for women who are
about to return to the job market after parental/iéeor after other lengthier periods, or for
women living in rural locations and similar.

On November 23, 2004 Czech Republic held a conéereorganized under the
auspices Ministry of Labour and Social Affairs inoperation with the European Union
within the framework of the Community Program rethto the Framework Strategy of the
Community on the equality between the women andithea, which focused on the equality
issues. The Conference on the Equality of WomenMerl was intended for the public sector
employees and arranged for the essential famiiida with the issues of equality between
women and men (subordinating all conceptual, decisiaking and evaluating procedures
processes in all phases of their preparation andeimentation to the perspective of equal
opportunities for women and men — gender mainstimgnand budgeting from the view of
equal opportunities for women and men — gender étiralg).

In 2006 there took place the already fifth lectayele — entitled “Equal Standing for
Men and Women” which was designated for particqgratf the decision-makers, conceptual
and other expert personnel at the Ministry of De&erThe lectures focused on the European
legislation and practice in the area of equal pmsst of women and men and their practical
projection into the Czech body of law (lectures evegiven by the head of the Equal
Opportunities Section of Ministry of Labour and &d&ffairs) and on the preparation of the
NATO regulation on the participation of women indimn military missions (lectures were
given by the permanent delegate of the Czech Amthe Committee on Women in the
NATO Forces). The lecture cycle was attended bgd&@petent employees. The invitation to
participate in the cycle was extended to the regmasives of the Czech and Moravian
Association of Defence Department Employees anthéolndependent Association of the
Ministry of Defence Employees.

The Equal Opportunities Section at the Ministry Laftbour and Social Affairs in
cooperation with the Government Commissioner fomidn Rights held in 2006 a public
information campaign entitled “Stop to the Sterpety.” This campaign was carried out on
the basis of the government resolution No. 161¢&dld¥d December 2005. The goal of this
public information campaign was to address the ipubd promote public discussion and to
clearly declare the need to overcome the existiagdgr stereotypes. The campaign was
focussed primarily on the field of employment, fgmand the administration of public
matters. The employment field focused on the hithaon-traditional areas for employment
of both women and men, and on the access of theewdmthe managerial functions. The
areas pertaining to the family life focussed onlihkance between the roles of the women and



men and the public administration was focussed han garticipation of the women in
decision-making and management. The campaign lag&aerm character.

In 2007 Czech Republic organized, in cooperatioth e TAIEX Agency of the
European Commission, an international seminar enirtiplementation of EC legislation in
the field of equal opportunities for women and mdie goal of the seminar was to
strengthen the awareness of equal opportunitiesvtaonen and men and their legislative
regulation, especially among the legal experts. $aminar was positively received and
especially the lady judges expressed interestridu similar actions which would focus on
the EC legislation, especially in the area of dasepertaining to the equal opportunities.

In 2006 there also took place the project Advocaéguality between the women and
the men with special focus on social partners —lemgntation of equal treatment at the
workplace. The project aimed to bring education aade awareness in terms of equal
opportunities for women and men in employment, eisflg in collective bargaining and
equal pay (seminars, manuals, information campaim target group were the trade unions
and the employers. The project was realized with lilelp of German experts and was
completed in January 2007 by a conference.

In September of 2006, a project was launched irCiech Republic, which originated
from the Community program of the European Uniantlhi@ equality of women and men, and
which was entitled “Budgeting for equality betwegomen and men in practice.” The project
took place over a 15-month period. The project hadinternational character, as it was
realized by the Czech Republic, Italy, Bulgaria,ngary and Austria. The project was
focused on awareness-raising and educational gesi(iseminars, manuals and information
campaign). The target group were the officers o thunicipalities, their boards of
representatives and the wide public on local level.

Czech Republic participated in 2006, through itsnistry of Labour and Social
Affairs, as one of the international partners i@ @ommunity program of the European Union
for the equality of women and men entitled “Thedrof Men in Promoting Equality Between
Women and Men.” The project took place within thall qublished by the European
Commission to submit proposals for projects frorm @ommunity program related to the s
Framework Strategy of the Community on the equ&léjween the women and the men. The
Slovak National Centre for Human Rights realizeel pinoject; the Czech Ministry of Labour
and Social Affairs and the Luxembourg Ministry tequal Opportunities participated as its
international partners. The task of the project veaseek answers to the questions whether
the men can fully realize themselves on the fiélthe working, family and personal life, and
what guarantees are provided to men by the legislaif the Czech Republic, Slovakia and
Luxembourg in these terms, in what extent the ra&a tip these opportunities or, potentially,
why they do not take them up. Czech Republic padted in the project by providing the
results of the research among the men on parezzet land the legal and sociologic analysis
of the situation in the Czech Republic. The projeas brought to a close by a conference on
the subject — The Tasks of the Fathers in Promdngplity between Genders.

Furthermore, on May 4, 2006 a press conferencehettswhich addressed the cycle
of documentaries entitled “Father like a mother.” pkess release pertaining to the
documentaries was issued on May 3, 2006. The nelertormation and the video recording
continue to be available at the website of the Migiof Labour and Social Affairs.



Czech Republic also continued in 2006 in tharopean Initiative EQUALIN the
Operational Programme for the development of humeasourcesand in the Uniform
program document for Targetwghich all fall under the employment policies oé tEuropean
Union; these are financed by the European SociadFand aim to increase and improve
employment. Their main tasks are to promote eqoe¢ss to employment, to develop and
verify procedures stamping out discrimination améqualities on the job market. The
initiative is financed in the Czech Republic by tkknistry of Labour and Social Affairs
which is responsible for its realization and frdme €U funds.

Furthermore, Czech Republic participated on thievfahg international programmes
— Community program AGIS, whose topical prioritimelude protection of the rights of
victims, Phare Twinning Project CZ03/IB/JH/03 “Stgthening the fight against the
trafficking of Human Beings,” and on the educatiprogram project “Trafficking with
Human Beings.” In May 2006, in cooperation with theited Nations Office on Drugs and
Crime, a regional conference was held for the Immatign and Border Police employees
which focused on the identification of human trait the border, Daphne 1l, e-Europe 2005,
a program promoting information society, Transitidfacility, operational program
Infrastructure, European Agriculture Fund for RiDalvelopment.

One of the important events of 2006 was the defefitkee 3 periodical report of the
Czech Republic on the implementation of thiN‘Convention on Elimination of All Forms of
Discrimination Against Women(CEDAW). The defence took place on August 17, 2D06
New York and was attended by the representativeth@fMinistry of Labour and Social
Affairs, Ministry of Interior, Ministry of Justiceylinistry of Education, Youth and Sports and
the Government Commissioner for Human Rights. Tomnittee especially praised the
National Action Plan for the Equality of Women aMién. The committee also expressed its
concern with the low number of women in high eldg®sts (such as in the Parliament), in
the government, state and diplomatic service andt@rnational organizations, with the high
degree of violence against women, including domegtlence and human trafficking and
with the lower pay which is provided to women inmgmarison to the incomes attained by
men.

The Czech Ministry of Labour and Social Affairs wde initiator of the project
entitled “Analysis of the access of migrants ofthgénders to the job market and education in
the Czech Republic.” The project took place betwBenember 2006 and June 2007 and its
main goals were: 1. analysis of relevant documemtand studies devoted to the issues being
monitored; 2. representative survey among the comitres from third countries in the
interest of acquiring information on the accesfeafale and male migrants to the job market
and to education in the Czech Republic; 3. analg§iabsorption capacity of the relevant
subject which assist in prevention of discriminatmr removing of inequalities in access of
female and male migrants to the job market and &g 4. proposals of measures leading
to the removal and elimination of the discovereeqimlities, both in terms of gender, in the
form of a policy paper and its publication, andbaduding seminar. The output of the project
is the material entitled “Access of female and malgrants to job market and education”
(which is available in the Czech languagentip://www.cizinci.cz/clanek.php?lg=1&id=484
), and which summarizes the results of the surveypgoposes measures for optimalization of
the integration of migrants in relevant sectorse Fublication also contains the list of all
NGOs which are active in the field of integratidnfareigners. Another of the outputs of the
analysis is the list of projects pertaining to thiegration of foreigners which are funded by
the ESF.




Under the auspices of the Minster for Human Rigirtsl Minorities a number of
seminars and conferences was held in 2007 whiablviad non-governmental organizations
(such as the conference entitled “Helping Entrywddmen into Politics: The Potential of
Positive Measures” which was organized by the @sgociation Forum 50%).

The Minister for Human Rights and Minorities tocdrpin 2007 in a public discussion
on the equal opportunities for women and men wjtbcgal focus on the European Year of
Equal Opportunities for All 2007. The goal of thel Eitiative was to raise awareness of the
public with respect to the anti-discrimination I&gtion put forward by the EU and to
promote a balanced reflection on all reasons fecranination, including gender. Within the
European Year of Equal Opportunities for All anemmational conference was held, entitled
“Let's not fear Quotas! Promotion of the Entry of oWlen into Politics: Potential
Application.” The European Year of Equal Opportigstfor All was realized with the
financial contribution from the EU and from thetstdudget, the events taking place within
this initiative were accompanied by press confezenghich were often attended in person by
the Minister for Human Rights and Minorities.

Between the years 2005 — 2008 the non-profit omgaion Gender Studies, 0. p. S.
was commissioned, and co-financed by the EuropearalSFund and the state budget of the
Czech Republic, to coordinate the organizationvad foint projects entitled “® na pil”
[Half and Half] under the EU EQUAL programme. Thge®jects aimed to balance the
inequalities present on the job market. Within piheject various information activities took
place, as well media activities, research actisjtieducation, consulting and lobbying
activities. Project “Office of the year” organizeshder the umbrella of the Half and Half
initiative — respect to equal opportunities, morstaand promotes equal opportunities
implementation in local administration offices.

Under this program Czech Republic also took patthi project promoting equality
between men and women which focussed on the Cdatralpean territories and in which
Slovakia and Austria also participated. Within fremework of the PHARE program project
was completed in January 2007, in cooperation \h#h German partners, promoting of
equality between women and men which focussed enstitial partners — introduction of
equal treatment principles at the workplace. TheddzMinistry of Labour and Social Affairs
also took over, as the governing body, the Eurof@mal Fund (ESF) Community Initiative
EQUAL - and, among other, organized in November7200 Prague the second Annual
Conference for the programme where the success$gsvad within the individual projects
were presented.

Czech Republic, acting through its Ministry of Inée, has acted as a patron of two
international projects entitled “Transnational Rede Mechanism for Victims of Human
Trafficking in Source and Target Countries,” whisltoordinated by the International Centre
for Migration Policy Development. The goal of theject is the interlinking of the existing
national coordinating mechanisms which serve ferghrposes of protection and assistance
to the victims of human trafficking, unification standards of the services provided to the
victims and primarily in strengthening of the imtational and bilateral cooperation in the
spheres of repatriation and re-integration of tieéims. The main output of this project will
be the formulation of the principles for care factims of human trafficking and their return
to the source country. The patron of the projedtaly, besides the Czech Republic, other
countries such as Portugal, Bulgaria, Romania, ilhbaHungary, Macedonia take part, as
well as a number of non-profit organizations. ICMRDesponsible for the implementation of



the entire project. The anticipated duration of pineject is 18 months (running from May
2008 until October 2009). The second project istledt“Data Collection and Harmonized
Information Systems.” The goal of this project e tcreation of common criteria for data
collection and information on human traffickingeation of the institutionalized system for
such data collection including creation of one igdifdatabase, both for the purposes of an
analysis and description of the situation and &sothe purposes of potential reactions to
actual situations and for preparation of strat@igns. The project was submitted by Portugal
along with the ICMPD (International Centre for Magjon Policy Development), and other
partners which include, besides Czech Republio, Rtdand, Slovakia and Germany.

Within the Czech subsidy programs there are a mewunmdd projects which are
supported in order to promote equal opportunit@swiomen and men under the European
Social Fund framework. Within the framework of tB@erational Programme Development
of Human Resources one of the measures (Measu®) fas directly aimed at equal
opportunities for women and men on the job maMéthin the other priorities the horizontal
theme of equal opportunities was applied acrosdtfzed — especially in relation to securing
equal access to the activities of the project. Wnilleasure 2. 2. of the Operational
Programme Development of Human Resources aid wasded to 53 projects and contract
were concluded in the total amount of CZK 310 948.50. Projects with regional impact,
focussed on the support to the specific targetsiggovere supported as well as projects
which sought to systematically raise awareneskentire public.

Czech Republic continues, in compliance with it$elinational obligations and
commitments, to promote implementation of the pglecof equal opportunities for women
and men and in combating the discrimination bydiegive action. The fundamental legal
framework has been established in the Czech Reapabd such is presently being fine-tuned.

Elimination of all forms of violence committed agai women is one of the priorities
of the Czech Republic. In the Czech Republic theektic violence was, from the viewpoint
of criminal law prior to 2004, prosecuted as a amah offences of battery— bodily harm,
violence against a specific population group orivigiials, interference with individual
freedoms, rape or extortion. Since 1 June 2004P#eal Code acquired a new criminal
offence defined as “torture of persons sharinglamesehold,” which is aimed directly against
the offenders committing domestic violence. Inigatof criminal prosecution arising from
suspected perpetration of this criminal offencesdoet require, in cases where the aggressor
is a close [intimate with the] person in relatiorthie victim, the consent of the victim.

The breaking point in the prevention of domestiolemce became the Act No.
135/2006 Coll. which, effective as of 1 January 208mend certain laws in the sphere of
protection against domestic violence and which gesdtablishes the institution of the so-
called ejecting of the wrongdoer from the househwtdshe shares with the victim. The
institute of ejection is carried out by the polime the spot without regard to the opinion or
agreement of the endangered person as a prevetii@ against dangerous conduct of a
violent individual with a view to minimize the risi future attacks. An individual may be so
ejected by the police for ten days. That shouldtere sufficient room for the endangered
person to clear up any potential further stepsherbiasis / with the help provided by the local
intervention centre. The new Act further anticijgatieat the victim will be entitled to seek a
preliminary order to eject the aggressor from th@&ed household, to seek that the aggressor
is banned from remaining in certain previously defi locations, and to ban the aggressor



from seeking contact with the victim. Such preliarny order may be extended from one
month to one year.

On 19 June 2008 the Constitutional Committee of Gimamber of Deputies of the
Czech Parliament approved the proposal tabled éimister of Justice to amend the New
Penal Code in a way which would insert into itst®ec352 “stalking” as a criminal offence.

One of the fundamental pre-requisites for an effedunctioning of the prevention of
domestic violence was the creation of the interneententres. Following the amendment of
the Act No. 108/2006 Coll.,, On Social Services, independent type of service called
Intervention Centre was established by the Sed@m of the Act. The Intervention Centres
provide assistance to the endangered persons whthifirst 48 hours after the delivery of the
copy of the ejection notice to the Centre. Theisesrin the Centre are provided in the form
of outpatient, terrain or in-patient service, ahd essential activities provided within these
services are socio-therapeutical, legal — enforceme rights and protection of legitimate
interests, and in connection with the purveyancpesonal matters. One of the priorities of
the Czech subsidy programs are also the sociakptien services. On the territory of the
Czech Republic there are registered, as of 3120@8, a total of 87 asylum homes for parents
with children (operating under the Section 57 of #hct No. 108006 Coll., On Social
Service).

In order to resolve various issues related to ddmesolence there has been
established in 2003 an ad hoc working group, umiderauspices of the Czech Government
Commissioner for Human Rights, which is compriséthe representatives of the Ministry of
Labour and Social Affairs (Equal Opportunities $&t}, Ministry of Interior, Ministry of
Education, Youth and Sports and of the non-govemat@on-profit organizations which are
involved in combating the domestic violence. On¢hef events of this group was a campaign
aimed at prevention specifically among the youngpte between 15 and 25 years of age; this
event ran from 1 October 2003 into 2004. The funelatad message conveyed to this age
group, which is essential in creating the firstatieinships, was a clear NO to the initial
symptoms of domestic violence. Young people wedeided by the campaign to find out the
basic data pertaining to domestic violence andeton to spot its symptoms in the initial
stages of any relationship. At the same time, its ve@mmunicated to them that any
relationship in which one of the partners wouldrdined to use violence is best terminated
at its very outset. Taking into account the agehef target group the campaign chose also
some of the less traditional forms — a computer ggamhere the young people could
experience domestic violence in a virtual relattopsand learn how to correctly react to such
situations.

The media image of the campaign (graphics, spot} was prepared by the Ministry
of Labour and Social Affairs (Equal Opportunitieec8on), the Czech Government
Commissioner for Human Rights supervised the prodacand distribution of the
promotional and information materials and othempotonal events.

Within the framework of this continuing campaign2@05 the English version of the
education program / game entitled “Game over,” er@ated, which is used as a contribution
of the Czech Republic into various internationaljects combating domestic violence. The
campaign continued in the fall of 2005 and ran ig@06. The decision was taken to
redistribute the newly printed information matesiab high schools and to continue the
information campaign through provision of infornmatito high school students throughout



the Czech Republic. The theme of equality betwéensexes was also recommended to be
addressed by the high school teachers who couidg tise computer game Game Over, in
natural form inform the students on the issuesqoiéty between women and men. The form
of the information campaign was thoroughly discdsséth the representatives of non-
governmental and non-profit organizations, someltth also participated in the distribution
of the related information materials (White CirofeSafety).

The amendment of the Civil Rules of Procedure waspieted during the course of

2008. This proposal amends those provisions of2fR@ which related to preliminary orders
and measures (i.e. specifically in relation to Bect76b which regulates court orders
connected with domestic violence) and the executibthe order to eject aggressor from
shared household and preventing contact with tbtepted individuals. Some of the changes
which this amendment brings significantly contribub the prevention of the domestic
violence and to the better protection of its vidinThe CPR also completed the legislative
process and underwent another amendment whichetibegt on 1.10.2008 which approaches
the children as a separate human being with its desires and opinions. As a result, the
judges should pay more attention to the opinionhefchildren themselves.

Since August 2008 the coordinationvatidis related to the integration processes for
foreigners in the Czech Republic has been in thed$iaf the Ministry of Interior of the
Czech Republic, on the basis of government reswiulo. 979/2008 (formerly this agenda
was in the sphere of action of the Czech Ministry@bour and Social Affairs); the Ministry
reflects the principles of equal opportunities Yoomen and men— female immigrants and
male immigrants. The report on the realizationhef Concept for Integration of Foreigners in
2008, which the Ministry of Interior submitted tbet government on 31.1.2009, imposes
application of integration measures in 2009 alsthéonewcomers — foreigners of both sexes
who have legal residence in the Czech Republic iffstance for the purposes of family
unification). During the initial courser the immagrts will be made familiar with the values
observed by the Czech society and the EU: withptimeciples of democracy with the stress
on equality between the men and the women, on i@ty of a human being and on the
protection of human rights. Special attention wél paid to the integration of the second and
third generation of immigrants, i.e. to the intdgma of the children and youth from
immigrant communities, and to the provision of dbdre services to the parents during their
participation in the integration activities. Frorhet perspective of the legislation being
prepared — in the proposal for the amendment ofCtinective 2003/9/EC, which has been
submitted by the European Commission in the fall@d8 — there are newly mentioned the
so-called persons with special needs, which incju@gnant women and those persons who
were subject to some form of psychical and physigzence. The proposal of this Directive
imposes on the member states the obligation toigedwnese persons with special care for the
duration of proceedings on granting of internatlgm@tection. The women should be paid
special attention, especially in cases of arrefd®n. The proposal also imposes on the
member states the obligation to adopt necessarysures which will prevent violence
committed against women on the basis of unequaloapp to men and women in asylum
centers.

The Czech state organs issued during the monifmeeidd a number of publications,
leaflets and other information which aimed to rdfseawareness among the public in relation
to the issues related to equal opportunities fame and men, such as:

Statistical year-book — Focus on Women, Focus on (danual publication)
Information Methodology — budgeting promoting edtyefor women and men,
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Information Methodology - Gender Budgeting (Enghadrsion of the above),

Statistical Bulletin - Women and Men in Data 200men and Men in Data 2008
Statistical Bulletin — Women and Men in Data 200%l aVomen and Men in Data 2008
(English language version of the above),

Gender mainstreaming,

Fulfilment of the UN Convention on Elimination ofllA~orms of Discrimination Against
Women I,

Principles of the Equal Position of Men and Womethie European Union Law,

Select Case-Law of the European Court of Justiceéqual Opportunities,

Select Case-Law of the European Court of Justicéqual Opportunities I,

How and Why Prepare a Plan for Equality of Womed lsien,

A Guide on the Road to Equality Between Women arma M

European Structural Funds — Equality Between WoarehMen in Project Applications,
Information Leaflet on Government Council for Eq@pportunities for Women and Men —
English and Czech version,

English Version of the Educative Computer Game “@aver” (prepared for the government
information campaign against domestic violence)

All publications were distributed to the individualepartments of the Czech
government, to the social partners, to the nonipaoid non-governmental organizations and
to other involved subjects (such as schools); theerals are also available free-of-charge to
the public, academic sphere, other non-profit omggins etc.

Simultaneously, during the period being monitorezteh the following research
projects were presented which were initiated byEfeal Opportunities Section:
Analysis of the low numbers of women in politicaaikion-making functions. The project
was publicly presented on 30. 11. 2004 by its metes from the Institute for Sociology of
the Czech Academy Sciences at the seminar entitRaksibilities and questions of
application of sociological research into practcel into policies seeking to establish equal
opportunities for men and women.” The seminar wtasnded by the representatives of
individual departments, academia, Czech Parliameon-profit and non-governmental
organizations and by the public.
Analysis of sexual harassment of women and mehetvorkplace, which was realized by
the Institute for Sociology of the Czech AcademyieSces. This analysis contains a
sociological survey which aimed to collect datatloa situation in small, mid-size and large
businesses with various gender structures, andhwstiould contribute to the charting and
analysis of the occurrences of sexual harassmené atorkplace.
Promotion of access for women and men to employnrefields which are not naturally
traditional to them. This project was realized hg STEM Agency. The survey indentified
the standpoints of women and men to the mechanighsh influence the selection of
profession and training. It evaluated the satigfactvith the selected professions, both in
fields that are typical for women and typical foem as well as the opinions of the women
who are involved in typically male professions andn who hold typically female positions.
The survey shows that the public perceives sigmiily more the penetration of women into
traditionally male domains (30%) than the penatratof the men into typically female
professions (12%).
The Ministry of Labour and Social Affairs commisséad a survey, in order to ascertain the
situation on the job market in terms of accessttbyi handicapped people with special
attention to the issues of equality for women anehnentitied “Analysis of low rates of
employment of handicapped women.” The survey cHariee employment rates of
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handicapped men and women taking account the egppadrtunities. At the same time the
analysis identified the opinions of the public be tow employment figures for handicapped
women and proposed measures which could assisicreasing the number of employed
handicapped women. The survey confirmed that hapgied women have met more often
with refusal from the potential employer than miem,reasons of fear of higher sickness rates
or reasons of the women requiring part-time posgidue to childcare.

In order to ascertain the disbursement of publi@rices in the field of social services
provided by the Ministry of Labour and Social Affaia research was commissioned to
analyze the funds disbursed in subsidies to sglelities of the Ministry of Labour and
Social Affairs from the viewpoint of the equality the women and the men. The authors
reached a conclusion that at present it would ealdsirable to introduce gender criteria into
the methodology evaluating the proposed projectsilge the hitherto prepared analyses do
not provide information on such quality levels whieould enable re-distribution of funds on
the basis of gender. The authors propose to imansgbligation on the applicants to specify
the gender of their contemplated clients which wdehkd to collection of necessary data for
further analysis of the matter, but which would nesult in introduction of gender-related
criteria in the evaluating methodology which coblve counter-productive effect due to the
possibility of distortion of data. The results dfetanalysis in terms of persevering and
creation of equal opportunities for women and meowsthat in the areas being monitored —
I.e. in the sphere of social services, family geBcand integration of foreigners — there are no
significant disproportions.

In 2005 the Ministry of Labour and Social Affairacting through its Equal Opportunity
Section, commissioned a sociological survey foausin the promoting the use of parental
leave by the men. This survey analysed the positianen and women in Czech families and
concluded that that the mothers often assume threndmt position in terms of childcare and
upbringing even though the situations where botleqta are involved on equal level more
than before slowly rise. The role of the motheviesved by the population predominantly as
the role of a caregiver. The women themselves lseenmportance of their role in this light
and adhere to it. Men are viewed mostly as breausvireven though a large section of the
population is able to accept that men may be abbate for a small child. The opinions of the
population significantly differentiate in connectionith the age and education of the
respondent.

Since 2002 the Equal Opportunity Section has beenitoring the shifts in public
opinion in terms of equal opportunities for womerdanen chiefly by the survey entitled
“Trends of socio-political mechanisms influencingnder relations” which is processed by
the Factum Invenio agency (formerly Taylor Nelsowfr& Factum). Annually, a
representative sample of the Czech populationviergthe same questions related to gender
equality and answers are analysed in terms of tifterehces and in the perceived
development of the opinion on the given topic. Thst analysed “trends” which were
surveyed between September 12 and September 1F sBOQ that:

The population of the Czech Republic is under thpression that the opportunities of men
and women are not equal in the individual aredseof

According to the public opinion the sole area whtewomen have better opportunities than
men (68.1 %) exist in relation to obtaining theldta@n into care in connection with divorce.
According to the public opinion the domain of waskthe predominant domain of the men —
especially in terms of receiving the same pay foe same work, the women are at
disadvantage here according to two thirds of thaufadion (68.1 %).
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A sphere which is viewed in terms of gender opputies as equal is education. Eight out of
ten citizens (83.9 %) are of the opinion (83.9 Bgttmen and women have equal opportunity
to obtain university education.

Generally, the women are more pessimistic in evalgaheir opportunities than men (with
regard to the evaluation of the opportunities efwomen).

Public opinion on these issues is more of lesdestab

The results of the public opinion surveys signalizevhat spheres the gender stereotypes
persist, and which spheres should be targeted foyniation campaigns raising the general
awareness of the issues.

In order to strengthen the solutions of the issiesxyual opportunities for women and
men the government adopted already in 2001 a catisul body, the so-called “Government
Council for Equal Opportunities for Women and Meffiereinafter the “Council”). The
Government Council for Equal Opportunities for Wamand Men creates temporary of
permanent working groups in order to ensure motensive work in relation to concrete
areas under its mandate (such as the Working Gynuggual Opportunity and Family).

The Government Council for Equal Opportunities Wiomen and Men prepares
proposals aiming to promote and achieve equal dppities for women and men and
recommends to the government the fundamental ctunleghrections for government action
in implementing equal opportunities for women an@nmcoordinates the fundamental
direction of the department concepts in the areaqofal opportunities for women and men,
defines the priorities for the departmental prgeethich seek to implement equal
opportunities for women and men, identifies theuakissues within the society which are
related to the equal opportunities for women ancdh raed evaluates the efficiency of the
fulfilment of the principles of equal opportunitidgsr women and men. Furthermore, the
Council addressed the issues of employment of psrpost their parental (maternal) leave,
rights of the child and parents’ rights from thewpoint of the judges and subject which are
involved in the protection of the rights of the Idnén and [it addressed also] the gender
impact of the reforms of public finances.

At present time (2008) the Council focuses pritgadn the improvement of the
position of the victims of domestic violence, statk provision of quality and safe refuge in
those cases when the victim elect to resolve thiatton by leaving their partner/aggressor. In
connection with these activities the Council alpecalizes in position of the children who
are the victims and witnesses of the domestic na#e At present time, the Council is also in
the process of preparation of government resolutibich would help increase the visibility
of the role of the fathers in families and whichulb raise the awareness of the positive
impact of effective harmonization of family and fassional lives of both of the parents.

The Government Council established two Committ€msnmittee for Prevention of
Domestic Violence and Committee for Equal Oppottasifor Women and Men in Family
and Working Life. The primary goal of the Committiee Equal Opportunities for Women
and Men in Family and Working Life is promotion thfe family life and removal of the
professional disadvantages of those who desire tmére involved in the upbringing of the
children and in the care for their family membdtsis primarily the women who have a
longer carrier ladders as they are forced to pgetteer their professional life with the
upbringing of the children or care for handicapgathily members of the seniors. The
Committee for Equal Opportunities for Women and Ntefamily and Working Life follows
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onto the activities that were implemented in théesp of harmonization of working and

family life by the Ministry of Labour and Social #&firs. Its activities focus on the extensions
of the supply of services in childcare and on tmplementation of measures which could
contribute to shortening the duration of time fdrigh one’s professional career is interrupted
due to the reasons of childcare, on promotion exXifle working arrangements and other
similarly directed changes. The Committee furthemmotes the active involvement of men
into the family life, especially in connection withe upbringing of the children; besides that
the Committee aims to establish a generally funatigp society that is family-friendly.

The Committee for Equal Opportunities for Women aidn in the Family and
Working Life recommended on April 14, 2008 to theu@cil to solve the legislative
arrangement (including taxation issues) of a brepdctre of facilities offering childcare
which would further the interests of harmonizatmithe family and working life (such as
operation of company day-care centers, maternalertgenmutual parental help, municipal
nurseries and similar). At the same meeting the i@iti@e recommended to the Council to
consolidate the agenda related to childcare forsph®ol children under one single Ministry.
The Council deliberated on both these motions ataptd them at its meeting on 16 May
2008.

The Committee for Prevention of Domestic Violengesato create a national strategy
for combating domestic violence and coordinates itter-departmental efforts which
implement these strategies. The Committee montteesstatistical evidence of the various
forms of domestic violence and advocates for theessary legislative steps as well as
promotes education of professionals who come imtatact with the victims of domestic
violence. In order to further its primary activgithe Committee established Working Groups
(Working Group for National Action Plan and Worki@youp for Stalking). The Committee
is charged with preparation of standards of sesvioebe provided to the victims of domestic
violence and with creation of preventive and treaitrprograms for violent offenders.

On September 15, 2008 the Committee for Prevemtiddomestic Violence charged
its select members to conduct an enquiry into #suéd of secret asylum homes and to
recommend to the Council that this group prepanestables, in the name of the Council, a
motion to establish a special institution of secasylum homes including the relevant
standards and to discuss this motion with the éxpter-departmental group that deals with
the protection of the children and with the Minystof Labour and Social Affairs, and
potentially with other involved institutions. Atithvery same meeting the Committee created
a working group focussed on domestic violence ambmmended to the Council that this
group works, in the name of the Council, with thisgtry of Justice on the re-codification of
the procedural penal regulations with the intentstengthen the legal protection of the
victims of domestic violence.

The members of the Committee also proposed an listtaent of a new criminal
offence of “a dangerous pursuit” (the so-calledkstg) into the penal code. This motion was
adopted by the Council on May 16, 2008 and it vem®mmended to the Minister of Justice
to introduce this criminal offence by December 3@08 into reality; this recommendation
was adopted on June 19, 2008 by the ConstitutiGoahmittee of the Chamber of Deputies
of the Parliament of the Czech Republic.
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Part Il1.
Institutional development or those structures and masures countries have put in place
to support promotion of gender equality and women’smpowerment.

The Equal Opportunities Section was establishetleaMinistry of Labour and social
Affairs in 1998. In 2001, the Czech government l@s&hed its own consulting body in the
form of the Government Council for Equal Opportiestfor Women and Men. In 2002 each
ministry created a position for an officer who isfirofession involved in the issues of equal
opportunities for women and men, the so-called gefatal point.

In connection with the appointment of the new gaweent by the president of the
Czech Republic on 9 January 2007, there has besiedr a new post of the government
minister who oversees the agenda of the humanstighinorities as well as gender issues.
Consequently, the government charged the MinisteHuman Rights and Minorities, by its
resolution No. 762 dated 11July 2007, with the dowtion of the equal opportunities for
women and men as of 1 January 2008 and the Equabr@mities Section was transferred
from the competence of the Ministry of Labour arati8l Affairs under the competence of
Minister for Human Rights and Minorities. The Mitas for Human Rights and Minorities
was appointed, on 11 June 2007, to chair the Gavemh Council for Equal Opportunities for
Women and Men.

The government established, in 2001, its won ceimgubody entitled “Government
Council for Equal Opportunities for Women and Meifhe Council prepares proposals
aiming to promote achievement of equal opportusitee women and men. The members of
the of the Council represent the individual stapattments, trade unions, employers as well
as the professional and lay public. The number @fin€il members rose from 23 to 29 in
2008 due to creation of additional positions far tepresentatives of the public from various
NGOs and for the experts who are involved in te&lfof equal opportunities for women and
men. The permanent guests of the Council are the@ors of the Regions and the Mayor of
Prague, representatives of the Association of Townd Municipalities of the Czech
Republic, the former chairwoman of the Governmeotr@il for Equal Opportunities for
Women and Men, the chair of the Permanent Commifethe Chamber of Deputies for
Equal Opportunities and the representatives ofAksociation of [Female] Managers and
Entrepreneurs in the Czech Republic.

Effective on January 1, 2008 two Committees werated under the Council for
Equal Opportunities for Women and Men: Committee Roevention of Domestic Violence
and Committee for Equal Opportunities for Women &heh in Family and Working Life.
The primary goal of the Committee for Equal Oppoities for Women and Men in Family
and Working Life is promotion of the family life dnremoval of the professional
disadvantages of those who desire to be more iadoiv the upbringing of the children and
in the care for their family members. The Committee Prevention of Domestic Violence
aims to create a national strategy for combatingekiic violence and coordinates the inter-
departmental efforts which implement these strategi

On the basis of the Government resolution No. 4&@di9 May 2001 there is at each

ministry as of 1 January 2002 one officer (the albled “gender focal point”), who is
employed for at least half the normal working tinemd who monitors, evaluates and
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promotes equal opportunities for women and merael éndividual ministry. Each ministry
is also obliged, since 2002, to prepare its depamtad priorities and procedures which
implement the principles of equality between wonagd men and which take into account
the specifics of each such department, and whitdgdees tasks which need to be in this field
of equal opportunities achieved.

The individual gender focal points officers attdndhe agenda of equal opportunities
for women and men in the extent of their respeativiployment arrangements and follow the
departmental priorities of each individual ministét present, the authorized staff have
already found their methods of promoting the gensgsunes and some of them have already
begun to develop their independent initiativeseinms of implementation of the principles of
equality between the women and the men.

The Ministry of Labour and Social Affairs has beawolved in the agenda of equal
opportunities and position of men and women fasragltime. Following onto the adoption of
the Beijing Platform for Action it prepared in 1983 the Czech government the Information
on the Position of the Women in Society which gease, effective as of 1 January 1998, to
the establishment of the Equal Opportunities Sacéibthe Ministry of Labour and Social
Affairs. Since 1998, this Section had prepareditsnposition of a coordinator of national
agenda related to the equal position of women aesp the National Action Plan for Equal
Opportunities for Women and Men, including its aanavaluation and updates (Priorities
and procedures of the government in implementiegetuality between the women and the
men).

The said National Action Plan was since its vergibeings created in accordance
with the conclusion reaches at the Fourth Worldf€amce of the UN on Women which took
place in Beijing in. The conference resulted in dooption of the Beijing Platform for
Action, which focuses on the elimination of disamation of women in 12 problem areas.
The validity and topicality of the Beijing Platforfor Action was again confirmed in March
of 2005 at the 49 Session of the UN Commission on the Status of Woriiae National
Action Plan which implements the principles of d@yaetween the women and the men in
the Czech Republic focuses, from the total of teedveas defined in the Beijing Platform for
Action, on the following seven problematic arecat thre topical for the Czech Republic:

Advocacy of the principles of equality of men andmen as a part of governmental policies;
Legislative implementation of the pre-requisitemging about equality of men and women
and raising of the awareness of these principlésrims of legal thinking,

Ensuring equal opportunities of men and women éir thccess to economic activities,
Reconciliation of the social standing of the wonaem the men caring for children and the
family members requiring care,

Making provisions for women in terms of their regwative function and physiological
differences,

Combating violence committed against women,

Monitoring and evaluation of activities seekingngplement the principles of equal standing
of women and men.

The program document entitled “Priorities and pduwres of the government in
implementing the equality between the women and rtie®” also accentuates the goals
contained in the United Nations Millennium Declaat The European Union member states
intend to achieve progress by 2015 in eight keyeltmmental missions — Millennium
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Development Goals which reflect the attention @& thorld community that is paid to the
significant and measurable improvement of the gpali human life. A great emphasis is put
especially on the section 3 of this document — Pit@n of gender equality and empowering
women.

The government resolution No. 456 dated 9 May 200fosed on all ministers an
obligation, effective as of 1 January 2002, to clatep specific departmental program
document which would address promotion of equalftyyomen and men in areas which fall
under their material competence.

On the basis of government resolution No. 762 ddtédJuly 2007, the Equal
Opportunities Section at the Ministry of Labour éakial Affairs was transferred under the
competence of the Office of the Government of theedd Republic, effective as of 31
December 2007. Simultaneously with this delimitatithe Section changed its name to
Section of the Secretariat of the Government CddocEqual Opportunities for Women and
Men.

The Section primarily fulfils the following tasks:
Ensures the preparation of the proposals for thieoh& Action Plan for Equal Opportunities
for Women and Men “Priorities and procedures of gwvernment in implementing the
equality between the women and the men” and thailuation,
On the basis of the evaluation of implementatiorthef National Action Plan it updates the
measures therein contained,
Integrates the principles of equal opportunitiesiomen and men into law, implements the
gender directives of the EU and other internatiatmduments such as of the EU, Council of
Europe, International Labour Organization, etc.
Develops cooperation among the officers of indigiddepartments who are charged with
resolution of gender issues (gender focal poirmid)@ordinates their activities,
Cooperates with the trade union and employer aaors and with the NGOs.
Participates on the development of gender staistitd on the publication of statistics (as a
part of the various information campaigns).

The Section employees also administer the webpagesh deal with equal
opportunities for women and men and which are atstgl at the servers of the Office of the
Czech Governmentw{vw.vlada.cz and which presents news, important national and
international documents, survey results, expedistuand publications.

Czech Republic regularly participated during thenitaved period, via its Section of
the Secretariat of the Government Council for EdqDpportunities for Women and Men, in
events organized by the United Nations (UN), Iraéional Labour Organization (ILO),
Council of Europe (CE), Organization for EconomiagoPeration and Development (OECD)
and by the European Union (EU), which are all oiz@ion which declare the equality of
men and women as one of its principles anchoretdaim establishing documents. The above
mentioned organizations have created for theseogegocompetent units (whether in the form
of Commissions, Committees etc.), which aim to ¢cbthe policies of equality for men and
women into all strategies, policies and measuresheforganization itself or its member
states, and which seek to evaluate the successdisesé policies and coordinate their
activities in the field of equal opportunities witkher international organizations.

17



Part IV.

Information on the remaining key challenges and castraints in the reporting States, as
well as any plans for future actions and initiatives to address these and to ensure full
implementation of the Platform for Action in each d the critical areas of concern.

Equal opportunities for women and men form a péithe inviolable human rights.
The Antidiscrimination Act which awaits its apprévay the Chamber of Deputies is one of
the legal instruments which shall assist the ptaemf the human rights and strengthen the
enforcement of justice. It is significant legislati tool for the Czech Republic for the
promotion of equal opportunity policies.

In the Czech Republic, the National Action Plani¢Aties and procedures of the
government in implementing the equality betweenvwbenen and the men” was first adopted
in 1998. This document has been updated annualbesiAt present time this plan is being
updated and the new priorities are being formuléde@009. The priorities being considered
include for instance employment, equal pay for woraed men, economical independence of
women, increased participation of women in poljtissipport provided to the NGOs,
educational activities in the area of equal opputies for women and men, gender
budgeting, development of childcare services, cdim@athe violence committed against
women and human trafficking. The updated versiorthef National Action Plan is to be
submitted to the government by April 30, 2009.

One of the main obstacles in creating of equal dppdies are prejudice and
stereotypical notions on the role of the women arah in society. A conference organized
under the auspices of the Czech presidency of tum€ll of the European Union (first half of
2009) shall address the issues of overcoming oflgiestereotypes. The conference will be
held on 27 May 2009 in Prague and will aim to fteié an exchange of experiences among
the European Union member states in terms of fogndime new roads and methods of
overcoming gender stereotypes.

From among other important events taking placengu€Z PRES we should also
mention the representation of the European Unidhatsession of the UN Commission on
the Status of Women which will take place in thetfiwo week in March 2009 in New York.
This is an important global event attended by #@esentatives of all UN members. Czech
Republic will actively pursue here the goal of &g further progress in the creation of
equal opportunities for women and men.

Czech Republic, acting as the presiding countryl, also represent the EU member
states at the summit of the International LabougaBization — International Labour
Conference to be held between May 28 and June® i Geneva. The 2009 conference
plans to include in the discussion the topic ofaé@pportunities for women and men.

CZ PRES will prepare and submit, at the summithaf Council of Ministers for
Employment, Social Policy, Health and Consumer idfan 8 June 2009 in Luxembourg, the
proposal for theCouncil conclusions orEqual opportunities for womeand men 56 in
active life and dignified ageing. The text of theoposed Council conclusions will be
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discussed at the meeting of the Working Group faci& Affairs (EU Council) in April or
May 2009 with the aim of reaching a consensus antoagnember states.

The practical implementation of the Beijing Platfofor Action is also carried out by
projects realized within the framework of the Ewap Social Fund, the Community
programme PROGRESS and through individual natiprgjects.
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